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WHY WORK FOR AIRSPRINT?

AirSprint offers a unique working experience for our pilots that in our opinion is unmatched in the Canadian aviation
market. Pilots can expect to get quite familiar with North America’s busiest airports and airspace. Extensive USA,
Caribbean, and Mexico flying are just part of the everyday life at AirSprint. New operations into South America,
Hawaii, and Europe also now becoming commonplace. You will become accustom to smaller airports, scenic mountain
flying, and some great layover locations as well. The knowledge and experience our pilots gain puts them well ahead
of what most Canadian operators can offer. We do a little of everything at AirSprint and we take pride in our training

and support systems that allow our pilots to become the best they can be.

Most crew assignments are scheduled the day prior to flight. A typical flying day for one of our crews means
reporting for duty one hour prior to departure in order to preflight the aircraft and flight plan using Arinc Direct
software. Our Integrated Operations Control Centre (I0CC) completes all other operational support duties.
AirSprint has invested into a wide selection of tools and equipment that allows us to maintain our aircraft to the
highest quality standards. We ask that our pilots take care of our clients and in return we do our best to make
AirSprint the very best Private Aviation option to be employed with. We strive to create a company culture that is
welcoming, inclusive and representative of Canada - and we are taking steps to ensure employees have a sense
of belonging, value, and opportunity. No one is a number at AirSprint; all employees have a right to be heard and
help shape the future of the company, its operations and the excellence we strive to achieve every day. Take a

look and see if AirSprint is the company for you.

= We are Canada’s largest and North America’s newest fleet of fractional aircraft.
= Stable schedule and comfortable working environment.

= Attractive benefits, annual salary increase and overall job security.

AirSprint is Canada’s premier leader in fractional aircraft ownership and private aviation. Our primary areas of
operation include Canada, the United States, Mexico, Caribbean, Hawaii, and now Europe. We are a customer service
company that uses business aircraft to meet the travel needs of our extraordinary client base. Our mission is to

accomplish these needs with an unparalleled level of customer service and attention to detail.

While accomplishing our mission we also like to think of AirSprint as an exciting place for pilots to make rewarding
and satisfying long term careers. We strive to provide a true alternative to the airlines by offering exciting

opportunities and benefits for those looking to become part of the AirSprint family.

Being a fractional operator our clients are not just chartering an airplane, but actually own a piece of their aircraft.
Our unique business structure allows the client to have access to an entire fleet of airplanes, not just the one they
purchased, all while having AirSprint coordinate the activities that come along with owning a flight department. The
AirSprint business model makes for a very stable, strong, and efficient operation with a high level of job security.
Since the company made it's entrance into the Canadian aviation market in 2000 we have seen a long continuous
stretch of prosperity and growth. AirSprint has a bright future ahead and as we continue to grow and expand we will be
looking for excptional people to join our team, so come see what AirSprint can do for you.



THE POSSIBILITIES ARE ENDLESS

PAY SCALE

Pilots at AirSprint are paid according to their position and year of service. Every pilot starts at year 1 for their type and position
they have been hired for. Your salary commences of the first day of initial training in Calgary and all pilots can expect a yearly
increase on the anniversary of their date of hire. Those transitioning from First Officer to Captain move into the Captain year one
pay scale upon completion of Captain line indoctrination. CJ series Captains transitioning to Legacy/Praetor Captain will move

across into the same year pay scale they are currently in.

LEGACY/PRAETOR CAPTAIN Salary CJ SERIES CAPTAIN Salary

Year 14/14 Schedule 16/12 Schedule 18/10 Schedule Year 14/14 Schedule 16/12 Schedule 18/10 Schedule
1 $ 102,000 $ 120,000 $ 135,000 1 $ 87,125 $ 102,500 $ 115,313
2 $ 104,550 $ 123,000 $ 138,375 2 $ 89,304 $ 105,063 $ 118,196
3 $ 107,164 $ 126,075 $ 141,834 3 $ 91,536 $ 107,689 $ 121,150
4 $ 109,843 $ 129,227 $ 145,380 4 $ 93,824 $ 110,381 $ 124,179
5 $ 112,589 $ 132,458 $ 149,015 5 $ 96,170 $ 113,141 $ 127,284
6 $ 115,404 $ 135,769 $ 152,740 6 $ 98,574 $ 115,969 $ 130,465
7 $ 118,289 $ 139,163 $ 156,558 7 $ 101,039 $ 118,869 $ 133,728
8 $ 121,246 $ 142,642 $ 160,472 8 $ 103,564 $ 121,840 $ 137,070
9 $ 124,277 $ 146,208 $ 164,484 9 $ 106,153 $ 124,886 $ 140,497

10 $ 127,384 $ 149,864 $ 168,597 10 $ 108,807 $ 128,008 $ 144,009
1 $ 129,932 $ 152,861 $ 171,969 11 $ 110,984 $ 130,569 $ 146,890
12 $ 132,530 $ 155,918 $ 175,408 12 $ 113,203 $ 133,180 $ 149,828
13 $ 135,181 $ 159,036 $ 178,916 13 $ 115,467 $ 135,844 $ 152,825
14 $ 137,884 $ 162,217 $ 182,494 14 $ 117,776 $ 138,560 $ 155,880
15 $ 140,642 $ 165,461 $ 186,144 15 $ 120,132 $ 141,332 $ 158,999
16 $ 143,455 $ 168,771 $ 189,867 16 $ 122,534 $ 144,158 $ 162,178
17 $ 146,324 $ 172,146 $ 193,664 17 $ 124,985 $ 147,041 $ 165,421
18 $ 149,251 $ 175,589 $ 197,538 18 $ 127,485 $ 149,982 $ 168,730
19 $ 152,236 $ 179,101 $ 201,489 19 $ 130,035 $ 152,982 $ 172,105
20 $ 155,281 $ 182,683 $ 205,518 20 $ 132,636 $ 156,042 $ 175,547
21 $ 158,386 $ 186,336 $ 209,628 21 $ 135,288 $ 159,162 $ 179,057
22 $ 161,554 $ 190,063 $ 213,821 22 $ 137,994 $ 162,346 $ 182,639
23 $ 164,784 $ 193,864 $ 218,097 23 $ 140,754 $ 165,593 $ 186,292
24 $ 168,081 $ 197,742 $ 222,460 24 $ 143,568 $ 168,904 $ 190,017
25 $ 171,442 $ 201,697 $ 226,909 25 $ 146,441 $ 172,283 $ 193,818




THE POSSIBILITIES ARE ENDLESS

JET FIRST OFFICER Salary

Year 14/14 Schedule 16/12 Schedule 18/10 Schedule
1 $ 55,250 $ 65,000 $73,125
2 $ 56,631 $ 66,625 $ 74,953
3 $ 58,047 $ 68,291 $ 76,827
4 $ 59,498 $ 69,998 $78,748
5 $ 60,986 $71,748 $80,717
6 $62,511 $73,542 $ 82,735
7 $ 64,073 $ 75,380 $ 84,803
8 $ 65,675 $ 77,265 $ 86,923

HEALTH CARE BENEFITS
AirSprint has Blue Cross medical, dental, vision and travel coverage for all of our pilots. For the first 5 years of employment
the company will pay 75% for most of your premiums, after 5 years the company will cover 100% for most of your premiums.

Our program also covers short & long term disability and life insurance valued at up to 2 years worth of salary.

RRSP PLAN

AirSprint offers an RRSP contribution matching plan that may be enrolled in immediately upon hire. AirSprint will match
dollar per dollar up to 5% of your salary from date of hire and 6% after 60 months of service.

ELECTRONIC FLIGHT BAGS (iPADS)
AirSprint uses iPads as Electronic Flight bags. They are used for all of our required documents, approach plates, charts,
performance calculations, and much more. Once hired at AirSprint you will receive $650.00 towards the purchase of a

personal iPad that belongs to you after a 90 day probationary period.



THE POSSIBILITIES ARE ENDLESS

SCHEDULE

AirSprint has adopted a fair-share Preferential Bidding System (PBS) to meet our scheduling needs. The PBS has been
custom built to fit our requirements by one of the leaders in PBS who are responsible for developing of some the worlds

largest airline’s PBS systems.

Pilots bid on the days they want off by applying a weight, or score, to their particular requests. The system then does it’s
best to give everyone as many of their requests as possible. It is not seniority based and everyone has equal opportunity
to shape their schedule in the way that works best for them. Giving pilots as much control as possible over their time off

by using this system helps set us apart from other companies of our size and operational nature.

Our schedule is based on pilots being “on reserve”. AirSprint pilots have 16 days on reserve, and 12 days off, out of out
of every 28 day period as a standard schedule. AirSprint also has optional 18 days reserve (10 off) or 14 days reserve (14
off) schedules that can be requested by pilots when spots on that schedule are available A pilots salary is adjusted up or
down based on the schedule they choose and is detailed on the previous page. The minimum consecutive reserve days
is 6, with a maximum of 8. A pilot may choose to allow up to 13 consecutive reserve days if they select that option in the
PBS software There is also an option for a fixed rotational style schedule that correlates to the PBS schedule options.
The 16/12 ratio schedule = 8 Reserve Days followed by 6 Day Off, The 18/10 ratio schedule = 9 Reserve Days followed by
5 Days Off, and the 14/14 ratio schedule = 7 Reserve Days followed by 7 Days Off. The rotational schedule options are

limited, with most Pilots being on the PBS system. They are requested by pilots when spots are available..

There is no requirement to be at the airport during your reserve days, but must be able to report to the hangar or FBO
within 90 minutes should a short notice flight assignment occur. After reporting for duty the crew has 1 hour to prepare
the aircraft and get under way. The 90 minute requirement allows our pilots to live a normal life even during their

reserve days where they are not assigned a flight duty.

VACATION

Pilots at AirSprint receive 2 weeks of paid vacation per year for the first 3 years of employment, 3 weeks of paid
vacation per year after 3 years of employment, and 4 weeks of paid vacation per year after 10 years of employment.

OTHER BENEFITS

AirSprint pays Per Diems for every hour you are away from base. Currently we pay $4.37 / hour. Pilots also receive a

annual allowance of $1560, paid monthly to reimburse for gratuities and phone expenses.

FRIENDS + FAMILY BENEFITS

AirSprint’s business model results in frequent repositioning flights. As a benefit to our staff we allow friends and family
to travel on these repositioning flights under most conditions. There are many common destinations and we are happy to

say our staff have been able to take advantage of some excellent travel opportunities at no charge.



FLY SAFELY AND EFFICIENTLY

We believe in giving our pilots the tools to succeed and opportunities to better themselves as pilots. Through
technology friendly initiatives and company policies and procedures, we do our best to support and encourage our
pilots to fly safely and efficiently while being able to enjoy their job and flying experiences. Some of the tools in place
at AirSprint are as follows:

PILOT HANDBOOK: Our pilot handbook provides a go to resource for information which covers many aspects
of the job. From operational information to how to get a company jacket, almost anything can be found here.

AIRPORT BRIEFINGS: We see a lot of familiar and unfamiliar airports in our travels at AirSprint. To ensure a
safe operation all airports go through an airport approval process and many get a specialized briefing to cover
important details about the aerodrome.

ARINC DIRECT: Arinc Direct flight planning provides us with a one stop shop for flight planning, performance
calculations, weight and balance, weather, and runway analysis data. Flight planning doesn’t need to be painful and
Arinc streamlines the whole process.

PAPERLESS COCKPIT: AirSprint has moved to paperless cockpits by introducing Electronic Flight Bags
(iPads) for all of our required documents, approach plates, and charts. All pilots receive a credit for purchase of an
iPad at hire.

DUTY PILOT: All our pilots have 24 hour/ 365 day immediate access to the on-call duty pilot for flight planning
advice, questions, concerns, operational assistance or anything else the pilots may wish to get a second opinion on.

24HR MAINTENANCE: In house maintenance is on call 24 hours a day for those unfortunate late night
maintenance hiccups. The condition of our aircraft and the safety of the people on board is always a top priority
at AirSprint.

SAFETY MANAGEMENT SYSTEM (SMS]: AirSprint has been running under an internal Safety Management
System for several years now. We promote non-punitive self reporting and operational observations to help be
proactive when dealing with potential safety concerns. Remember, Safety is one of our core values and we take that
very seriously.

AIRSPRINT SERIVCE AND QUALITY REPORTS (ASQJ: AirSprint Service and Quality program is our
primary internal reporting and tracking system for maximizing quality and continuous improvement. We use
ASQs for reporting client concerns, self-reporting mistakes, and commenting on anything that might be out of the
ordinary. All these reports are accepted, recorded, and reviewed on a weekly basis.

STANDARD OPERATING PROCEDURES (SOPS]): We believe in structured 2 crew SOPs and the safety net
they provide. At AirSprint we are adamant about our flight crews following the SOPs to ensure a safe and efficient
operation.

AIRSPRINT UNIVERSITY: AirSprint has partnered with FlightSafety International to create the AirSprint
University training program. AirSprint University builds upon FlightSafety’s industry leading training syllabus to
provide a customized experience centred around AirSprint’s flight operations and procedures.

TRANSPARENCY: We believe that being honest and transparent with our pilots is the best way to foster strong
long term relationships. You are not a number, you are a person and play a crucial role in AirSprint’s success.



CANADA'S LARGEST + NORTH AMERICA'S NEWEST FLEET

AirSprint currently operates Embraer Praetor 500, Embraer Legacy 450, Cessna Citation CJ2+, and Cessna
Citation CJ3+ aircraft to fulfil our fractional flying needs. Our modern aircraft fleet is maintained to an
exceptionally high standard by our in house maintenance departments in Calgary and Toronto. We take pride
in our Aircraft and maintain a strict standardization between the airplanes in the fleet. All the aircraft interiors
match and are of the same high standard. The commissary is always fully stocked and in a standardized
location. Our goal is to have our clients feel at home no matter which aircraft they step onboard.

® 9 Passengers
PR AETU R 45,000 ft Service Ceiling
ProLine Fusion Avionics
Coast-to-Coast Capabilities
WiFi

@ 9 Passengers

45,000 ft Service Ceiling

LEGACY ProLine Fusion Avionics
450/ 500 Coast-to-Coast Capabilities

WiFi

@ 7 Passengers
CITATI 0 N 45,000 ft Service Ceiling
Garmin G3000 Avionics

CJ 3 + XM Weather

WiFi

7 Passengers

CITATI UN 45,000 ft Service Ceiling

Pro Line 21 Avionics
CJ 2 + XM Weather

WiFi

All of the aircraft in AirSprint’s fleet are great airplanes to fly from the pilots perspective. Modern avionics make
for a comfortable workload and ease of operation. A 45,000 foot service ceiling allows us to get up and over the
majority of the weather and traffic which opens up more direct routes and less deviating.

The larger Embraer Praetor and Legacy have the benefits of a large stand-up cabin, direct coast to coast operations,
and Hawaii capable range. The CJ2+ and CJ3+ are beautiful, efficient aircraft which combine excellent performance
and comfort which allow our clients to get where they need to be, when they need to be there. AirSprint is proud to
offer WIFI and Satellite Phone technology on all of our CJ2+, CJ3+, Legacy 450 and Praetor 500 aircraft allowing our
clients to stay connected no mater where their travels take them.


http://bit.ly/AsPL450VR
http://bit.ly/AsPL450VR
http://bit.ly/2m0Cj3VR
http://bit.ly/2m0Cj3VR
http://bit.ly/2mHwCj2
http://bit.ly/2mHwCj2
http://bit.ly/AsPL450VR
http://bit.ly/2m0Cj3VR
https://bit.ly/3BN3lsy
https://bit.ly/3BN3lsy
https://bit.ly/3BN3lsy
http://bit.ly/2mHwCj2

—_— -
S 50T, =_T0H e oe
Y emars | G | EASD

S




THE AIRSPRINT AWARD: GIVING BACK TO THE AVIATION COMMUNITY

AirSprint is proud of our partnership with the Mount Royal University

Aviation Program

AirSprint will present an annual award to a member of each graduating
class. Along with this aware the winner will be offered an entry level
Operations Service Team member position. We have had exceptional
success with this program in the past and now have a number of pilots

flying the line who have come up through the AirSprint award program.

We are especially excited about our relationship with MRU in that our facilities and proximity to each other will allow for
a strong mutually beneficial relationship. We hope to help ensure that the next generation of Corporate Pilots are given

the tools to succeed and be able to make some meaningful connections with our management team and pilot group.

Community is an important value to AirSprint and we are happy to be involved with the training and growth of
the pilots within our industry.

For more information about careers at AirSprint please feel free to contact me anytime via Email. | am always
happy to setup an appointment to talk about what we have to offer, and answer any questions you might have

about our North American operations.

Adam Fallwell

Director, Flight Operations
AirSprint Inc.
atf@airsprint.com
403.730.2344
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WHO WE ARE LOOKING FOR

AirSprint is not just looking for pilots, we are looking for skilled and enthusiastic individuals who will make us better
while embracing our culture, company values, and work ethic. We require our Pilots be skilled in customer service
as this is what defines our excellence and sets us apart from the competition. We want mentors and leaders to help

move AirSprint forward as we are always seeking ways to improve. If this sounds like you, we would be happy to

speak with you about a career at AirSprint.

APPLICATION PROCESS

The first step to getting hired at AirSprint is forwarding your resume and
cover letter to careers(@airsprint.com. We review all the resumes we receive
and identify those that meet both our experience requirements and who we
believe will most closely represent our company values and culture.

INTERVIEW

After the potential candidate has been selected they will be contacted for
an interview. Interviews regularly occur in Calgary and Toronto, although
we can do interviews via phone or Skype if distance and schedule make
a face to face meeting difficult.

OFFER OF EMPLOYMENT

If after the interview AirSprint decides you will make a good fit we will
send you an offer of employment followed by a contract of employment
and performance agreement.

The performance agreement states that AirSprint will pay all applicable

training costs and in exchange the pilot will remain with AirSprint for 2 years.

Should the agreement be broken, the pilot agrees to reimburse AirSprint
$49.31 (CJ Series)/ $61.64(Legacy) per day remaining in the 2 year period.
No payment is required in advance from the pilot.

If the Offer of Employment is accepted and returned along with the Contract
of Employment and Performance Agreement, then we will consider you to

be hired and we will start organizing the training process.

TRAINING

External Pilot
Experience
Requirements

JET CAPTAIN

e 4500 hours total time
e 1000PIC

e ATPL

Jet experience, time on type and corporate
experience are an asset, but not required.

JET FIRST OFFICER

2000 hours total time
e 500 PIC
e CPL+ IATRA or ATPL Exams Written

Jet experience, time on type and corporate
experience are an asset, but not required.

Submit your application:

careers@airsprint.com

Training begins in Calgary approximately two weeks prior to your FlightSafety International training course. During this

time we will cover company indoctrination, CRM, SOPs, company procedures, and cockpit procedure training. Our goal
is have everyone familiar with the SOPs, avionics and FMS before heading down for simulator training.

Simulator training is completed at FlightSafety International San Antonio (CJ2+), Wichita (CJ3+) and St. Louis (Legacy/Praetor],
each of which are commonly referred to as the AirSprint Universities. The instructors are well versed in our SOPs, company
operations, and procedures which makes for a great learning experience for our new pilots.

After completion of your simulator course and PPC flight test, you will be returned to your home base to start line
indoctrination. Those hired as direct entry Captains will first complete a first officer indoctrination to allow time to get
used to AirSprint procedures and the aircraft. After the first officer indoctrination the pilot will commence with

Captain line indoctrination.
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ABOUT AIRSPRINT PRIVATE AVIATION

AirSprint is Canada’s premier fractional ownership program that will change
the way you work, live and play.

A passion for aviation and for providing exceptional service formed the foundation of AirSprint’s
introduction of Fractional Ownership to Canada in 2000. Today each of our dedicated staff are
passionate about delivering a private aviation experience that positively contributes to the personal

and professional lives of successful Canadians.

OUR MISSION

AirSprint’s Mission is to provide successful Canadians with a better choice for optimizing their
time by enhancing the private jet ownership experience with industry leading safety standards,
exceptional turnkey service, and increased flexibility, all at a fraction of the cost, and

personalized for their individual needs.

OUR VALUES

Safety ® Service ® People © Integrity ¢ Humility ¢ Community

Find out how AirSprint can help you take your career to new heights.

AirSprint.com/careers/ A]rS

PRIVATE AVIATION


http://www.airsprint.com

Have what it takes?

Calgary | 1910 McCall Landing NE | Calgary, AB
Toronto 6120 Midfield Road | Mississauga, ON
Montréal | 9785 Ryan Avenue | Dorval, QC
1.877.588.2344

Connect with us:

careers@airsprint.com

AirSprint
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